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Introduction 

The faculty and staff of the Leighton School of Nursing at Marian University welcome you and wish you 
success in the educational endeavor of nursing. The information contained in this handbook identifies 
the policies, practices, and procedures of the LSON. 

/academics/course-catalogs
/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
/ancilla
/school-of-nursing
/school-of-nursing/programs/bachelors-of-science-in-nursing
https://onlineabsn.marian.edu/accelerated-bsn/?_gl=1*1u1txfx*_ga*NDAwMzU4NDYzLjE2MzAwNzU3MDE.*_ga_FEF5Q4C1FJ*MTY1NjYwNDg1My45Ni4xLjE2NTY2MDUxNzMuNTk.&_ga=2.111298375.2127308792.1656604854-400358463.1630075701
/school-of-nursing/faculty-staff/undergrad-faculty-staff
/school-of-nursing/faculty-staff/undergrad-faculty-staff
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(317) 955-6743 
cmccroskey1@marian.edu 

mailto:cmccroskey1@marian.edu
mailto:jwolfe@marian.edu
https://cm.maxient.com/reportingform.php?������Univ&layout_id=2
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innovative program could be completed in 16 months. In 1996, a generic track was initiated in the 
previously established LPN-AN program. During this time the programs-maintained approval of the ISBN 
and accreditation from NLN.   

In 2001, Marian Pettengill, PhD, RN served as the Chairperson of the Department of Nursing. Under her 
leadership the BSN program received five-year accreditation status from the Commission on Collegiate 
Nursing Education (CCNE) in 2005 and later received the full 10-year accreditation in 2010. In 
anticipation of the transition from college to university status, the Department of Nursing became the 
Marian College School of Nursing in 2007 and Dr. Pettengill was named the first Dean of the School of 
Nursing. Karen Hardin, MSN, RN served as the interim dean for the 2008-2009 academic year. 

In response to a need for baccalaureate educated nurses from local healthcare agencies and upcoming 
university status, fall 2008 was the last admission to the AN program. On July 1, 2009, Marian College 
became Marian University (MU). In the fall of 2009, Anita Siccardi, EdD, APRN-BC, began her tenure as 
dean. In 2009, a hybrid Online Accelerated BSN (OABSN) program was added to the curricular offerings. 
This program collaborated with our longtime clinical partner Saint Vincent Hospital Indianapolis (now 
Ascension Saint Vincent Indianapolis).  During the summer of 2013, the School of Nursing was renamed 
to the Leighton School of Nursing (LSON). The LSON opened in the Michael A. Evans Center for Health 
Sciences on the Marian University campus. In 2014, the Online Accelerated BSN program branched out 
to include a site in Nashville, Tennessee partnering with another Ascension Hospital, Saint Thomas 
Hospital Nashville.  

In 2016, Dorothy Gomez, PhD, RN served as Acting Dean for the LSON and in 2017 was named dean. The 
Leighton School of Nursing, in the summer of 2017, welcomed its first class of graduate students. As a 
university, doors were opened to offer a BSN-DNP program with two tracks, Nurse Anesthesia and 
Family Nurse Practitioner. The Nurse Anesthesia Program was accredited by the Council of Accreditation 
(COA) for nurse anesthesia programs for 5 years in 2016 and followed with a full 10 years of 
accreditation in 2021. In addition, the BSN-
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The vision of Marian University is to provide an education distinguished in its ability to prepare 
transformative leaders for service to the world. Within the Leighton School of Nursing, we achieve this 
vision by developing leaders in nursing who are committed to enhancing health in the global community 
through evidenced based practice, service, health promotion and disease prevention. 

Values 

The Leighton School of Nursing promotes the holistic development of students in the tradition of the 
mission of Marian University and the Franciscan Values: dignity of the individual, peace and justice, 
reconciliation, and responsible stewardship. The Marian University Baccalaureate Nursing Program 
builds on the liberal arts foundation and the Essentials of Baccalaureate Education for Professional 
Nursing Practice (AACN, 2008). From the foundation of baccalaureate education and using the graduate 
AACN Essentials, the graduate programs prepare nurses for advanced practice in diverse healthcare 
settings. This education provides the cornerstone of the practice and education of nurses who will 
deliver holistic and evidence-based quality health care to diverse patient populations extending to the 
global community.  

LSON BSN Program Learning Outcomes 2022 Aligned with the New AACN Essentials 
1. Examine and relate knowledge from liberal arts, sciences, nursing science, humanities and the 

Franciscan values in the practice of professional nursing. 1.1, 1.2, 1.3 
2. 
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Organizational Framework  

Baccalaureate in Nursing 

An organizational framework structures theoretical knowledge and provides rationale for selecting 
learning experiences. This organizational framework is based on the Baccalaureate Philosophy of the 
Marian University Leighton School of Nursing (LSON) and the mission of Marian University. It provides 
the basis for program objectives and learning outcomes. Curricular concepts are delineated as pervasive 
and progressive strands for content and process organization. Pervasive strands are constant and 
process oriented and are focused on the use of theoretical content. The pervasive strands are: Nursing, 
Nursing Process, Environment, Health, Humans, Caring, and Franciscan Values: Responsible Stewardship, 
Dignity of the Individual, Reconciliation, and peace and Justice. Progressive strands build throughout the 
curriculum and include: Patient, Socialization, Roles, Communication, Research, and Leadership, as these 
are essentials for baccalaureate education.  

Humans are holistic, interdependent, biopsychosocial, sociocultural, and spiritual beings endowed by 
the Creator with dignity and worth. Human health needs evolve along these dimensions throughout the 
lifespan. Humans have commonalities and diversities and live in constant interaction with their 
environment and communities. The communities in which humans choose to interact influence their 
health care behaviors. Changing knowledge, technology and resources within the environment 
influences human responses. Humans are responsible and accountable for their healthcare decisions. 
Humans possess rights and privileges and, therefore, should be cared for with dignity and respect 
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nursing interventions, the nurse integrates care with other members of the interdisciplinary healthcare 
team. Nurses educate patients to access, interpret, evaluate, and apply health-related information. 
Nurses 
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Reasonable Accommodations for Students with Disabilities 

Marian University, through policy and practice, is committed to providing equitable access to learning 
opportunities for all students. In the Catholic, Franciscan tradition, we celebrate the dignity of each 
individual to ensure all students, including those with disabilities, have equal access and opportunities as 
Marian Knights. The University provides reasonable accommodations to students on a 
nondiscriminatory basis consistent with legal requirements as outlined in federal legislation including 
the Americans with Disabilities Act (ADA) of 1990, the Amendments Act (ADAAA) of 2008, and the 
Rehabilitation Act of 1973. 

A reasonable accommodation is a modification or adjustment to an instructional activity, facility, 
program, or service that enables a qualified student with a disability to have an equal opportunity to 
participate in all Marian University student activities. To be eligible for reasonable and appropriate 
accommodations, a student must have a documented disability as defined by the ADA and must engage 
in an interactive process with the Personalized Learning Center (PLC). 

Decisions regarding reasonable accommodations are determined on a case-by-case basis taking into 
consideration each student’s access needs, disability documentation and program requirements. While 
Marian University will make every effort to work with students with disabilities to accommodate their 
access related needs, the university is not required to provide accommodations that fundamentally alter 
or waive essential program requirements, including technical standards.  

Students who, after review of the technical standards determine that they require accommodation to 
fully engage in the program, should contact the Personalized Learning Center to confidentially discuss 
their accommodations needs. Given the clinical nature of the nursing program, additional time may be 
needed to implement accommodations. Accommodations are never retroactive; therefore, timely 
requests are essential and encouraged. 

Contact information:  

LSON: PLC@marian.edu or 317-955-6540 

MUAC: Plc.ancilla@marian.edu or 574-936-8898 EXT. 364 

Pregnant and Parenting Students  
Sex discrimination, which can include discrimination based on pregnancy, marital status, or parental 
status, is strictly prohibited. Marian University hereby establishes a policy and procedures for ensuring 
the protection and equal treatment of pregnant students, and students with pregnancy-related 
conditions. 
Students may request reasonable accommodations necessary due to the student's pregnancy, 
pregnancy-related condition, and/or childbirth. Reasonable accommodations are changes in the 
academic environment or typical operations that enable a pregnant or parenting student or student 
with a pregnancy-related condition to continue to pursue their studies and enjoy equal benefits of the 
university. Reasonable accommodations may include but are not limited to: (1) modifications to the 
physical environment; (2) deadline extensions; (3) excused medically-necessary absences; or (4) granting 
leave. 
Students contact Robin Spearin (Rspearin@marian.edu) and complete accommodation request form. 
 

Religious Accommodations  
LSON respects all students' right to religious observance and will reasonably accommodate 
students' religious practice with regard to class attendance, examinations, and assignments when 
requests are made at least two weeks in advance of the observance, unless such an accommodation 
would create an undue hardship upon the University. 

mailto:PLC@marian.edu
mailto:Plc.ancilla@marian.edu
mailto:Rspearin@marian.edu
https://marian.co1.qualtrics.com/jfe/form/SV_cU6cO3l12i3D9To
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Any solution that is mutually agreeable to both student and faculty member is considered reasonable. 
  
If an accommodation is deemed reasonable, the impacted student must request an excused absence, 
which will be determined by the Assistant/Associate Dean of Student Affairs, or designee, in 
consultation with the course director. 
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are required to obtain and pay for a background check upon entry into the program and annually. Upon 
completion, students are required to submit necessary documentation via the appropriate vendor, as 
identified by the Leighton School of Nursing.   
 
Positive results from a criminal background check that are sufficiently severe in nature may result in the 
inability of a student to progress in the program and may result in dismissal.  Examples of sufficiently 
severe offenses include, but are not limited to; violent felony convictions, convictions for crimes of 
deception, convictions for sex crimes, and placement on a sex offender registry.   Any subsequent 
criminal arrests that occur after enrollment must be reported to the Associate Dean of Undergraduate 
Nursing, or designee.   
 
When a student who has a positive finding on a criminal background check attempts to be placed at a 
specific clinical site or wishes to continue at his/her current site, the appropriate personnel at the 
clinical site may evaluate the information and surrounding circumstances and, may determine if the 
student can participate in a clinical experience at their site or continue on with his/her current 
placement at the site. Although the University will make reasonable efforts to place admitted students 
in field experiences and internships, it will be up to the host facility to determine whether a student will 
be allowed to work at that facility.  The Leighton School of Nursing will take reasonable steps to find 
alternate placements, but a failure to place students as a result of a positive criminal background check 
may result in a student being unable to satisfy the graduation requirements of the program.    
 
Even if allowed to progress in the program, students should be aware that a criminal record may 
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2. Hepatitis B Vaccine- Students must submit documentation of Hepatitis B vaccines or a positive Hep. 
B titer. If students have neither of these, they will need to begin the Hep. B series.  

3. Physical Examination – Student’s physical examination must be completed within 6 months of start 
date. Any change in health status may require a repeat physical examination  

4. Positive Rubella Titer – If Rubella titer is negative or equivocal, student must submit proof of 
receiving one post-titer Rubella booster  

5. Positive Rubeola Titer – If Rubeola titer is negative or equivocal, students must submit proof of 
receiving one post-titer Rubeola booster.  

6. Positive Varicella Titer– If Varicella titer is negative or equivocal, students must submit proof of 
receiving two post-titer Varicella boosters.  

7. Positive Mumps Titer – If Mumps titer is negative or equivocal, students must submit proof of 
receiving two post-titer Mumps boosters.  

8. Influenza Vaccine – due yearly; students who cannot receive an influenza vaccine, must have 
documentation from a physician requesting this exception.  

9. COVID-19 vaccine- All students who engage in a clinical setting are required to be fully vaccinated 
from COVID

/consumer-information/covid-19-vaccination-health-professions-policy
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Overview 
The LSON is committed to assist student nurses in meeting the demands of both academic and 
clinical pursuits and to help provide a safe and healthy environment for students, patients and 
others. The improper use of drugs – whether legal or not - can be detrimental, if not dangerous, 
to the physical and mental well-



/docs/default-source/information-technology-documents/marian-university-computer-use---technology-policy.pdf?sfvrsn=2
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All student records are confidential and strict adherence to FERPA and MU Guidelines for Access to 
Student Information is followed.  

All “need to know” requests for student information by those who have a “legitimate educational 
interest” are screened by the Office of the Registrar, and a determination made according to established 
guidelines. Legitimate Educational Interest is defined as an individual has a legitimate educational 
interest in education records if the information or record is relevant and necessary to the 
accomplishment of some employment or other institutional task, service, or function. 

Record retention 
While varied stakeholders serve important roles in the course of a student's enrollment, coursework, 
and graduation, the Office of the Registrar maintains the official student file and educational record for 
all LSON students. "Education records" are records that are directly related to a student and that are 
maintained by an educational agency or institution or a party acting for or on behalf of the agency or 
institution.  

Copies of student education records accumulated by other stakeholders or units need not be retained 
beyond the period of their administrative use in those units' offices.  
 
Student records contain confidential information protected by federal and state law, including FERPA. 
Any release of student records requires written authorization from the student. This documentation is 
kept in the student’s individual academic file. In all cases, student information is considered strictly 
confidential and kept in a secured filing system that is only accessible to authorized personnel. 

Information Technology Resources  

Canvas  
Canvas is the learning management software utilized by MU.  Panopto recordings, power point slides 
and other materials relevant to your courses can be found here 
https://marian.instructure.com/login/ldap.  

IT Help Desk 

Students can contact the IT Help Desk (317)955-6444 or complete form for any IT issues 
https://www.marian.edu/current-students/information-technology. Ancilla contact: Onsite contact: 
zkiseal@marian.edu Phone: 574-935-1388 ext. 388. If onsite assistance is not available, please contact 
helpdesk@marian.edu or call 317-955-6444.  

https://marian.instructure.com/login/ldap
mailto:zkiseal@marian.edu
mailto:helpdesk@marian.edu
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reports generated by these compliance tracking software platforms with these agents or external 
institutions.  These reports will be shared with agencies and external institutions only for permissible 
purposes.   If adverse actions are taken resulting in the denial of admission to a clinical experience, 
rotation or program, and the adverse action is made wholly, or in part, on information included within a 
report, Marian University will provide the impacted students with an oral or written notice of adverse 
action.   

MU-HUB Student Portal 
MU-HUB is where students can view academic and business information, such as, but not limited to, 
academic schedules, grades, add/drop courses, business statements, progress to graduation, and access 
to financial aid and forms.   

Student Opportunities  

School of Nursing Student Organizations 
Students have the opportunity to join student-led organizations. View call-out information or contact 
your site’s Advisor/Success Coach for more information.  

Omega Chapter – Sigma Theta Tau International  
Sigma Theta Tau International is an international honor society dedicated to the advancement of 
knowledge, teaching, learning, and service through the cultivation of communities of practice, education 
and research.  Membership is by invitation to undergraduate and graduate students who have achieved 
academic excellence and meet the criteria for induction (join.sigmanursing.org).  Marian University’s 
chapter of Sigma Theta Tau International is known as Omega Chapter.  https://omega.sigmanursing.org.  

Student Nursing Association  
Marian University Student Nurse Association (MUSNA) is an active organization for nursing and pre-
nursing students and is affiliated with the state and national student nurse associations. This 
organization was founded in order to foster a sense of belonging, to facilitate communication, to 
recognize needs, promote excellence, and provide service to the nursing student. Membership provides 
students multiple opportunities for association with other student nurses on a local, state, and national 
level, and an introduction to organizations available post-graduation. Membership is open to all 
students with a declared nursing major. All meetings and activities are publicized on the campus 
calendar and student email. See academic advisor or nursing faculty member for more information.  

Students for H.O.P.E 
Students for H.O.P.E. (Helping Organ Procurement Education) is a national organization comprised of 
individual chapters at colleges, universities, and high schools throughout the United States. Marian 
University's Students for H.O.P.E. is affiliated with the Maddog Strong Foundation, a 501 (c) (3) non-
profit charity that engages in organ and tissue donation and transplantation education and registration.  
All meetings and activities are publicized on the campus calendar and student email. See academic 
advisor or nursing faculty member for more information. 

Student Support Services  
Marian University offers multiple student support services. See Catalog of Programs for information 
about Academic Advising, Personalized Learning Center (PLC), Peer Tutoring, Writing Center, Academic 
Commons, the Exchange, Counseling, ESL tutor services, and Campus Ministry,  

/current-students
file:///C:/Users/empetsche/Downloads/join.sigmanursing.org
https://omega.sigmanursing.org/
/docs/default-source/default-document-library/final-undergrad-2024-2025-catalog-of-programs.pdf?sfvrsn=5ce82ffd_0
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more nursing courses will count as one (1) nursing withdrawal. Students cannot withdraw from more 
than 2 nursing courses, or they will be dismissed from the program.    

Clinical classes  
Students must earn both a satisfactory grade in the clinical component of a nursing course and C+ (77%) 
or higher in the didactic component to successfully complete the course. An unsatisfactory clinical 
evaluation in the clinical component results in a grade less than a C+ (77%). A student receiving an 
unsatisfactory grade in either the didactic or clinical portion of the class must repeat the entire course.  

Students in the 200 and 300 level of the curriculum may be enrolled in no more than two clinical courses 
per 8-week session in a semester.  

Students in the final semester of the curriculum may not be enrolled 

/academics/course-catalogs
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Appeal Process – Academic Status  
1. When a student is notified of dismissal froms 

/current-students/registrar/schedules-for-withdrawal
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Lab 1, all clinical classes will include medication calculation and administration questions on each exam. 
Faculty will monitor and assist students with remediation of missed medication exam questions. 
Students will also be required to show medication calculation of all medications for their assigned 
patients (even when not administering) and administer medications safely on the clinical unit with the 
clinical instructor.  

Late Assignment Policy  
1. Assignments are due as posted by course faculty.  Assignments that are submitted after the posted 
time are considered late.  
2. 10% of the available point total will be deducted per day for late assignments. 
3. Assignments that are submitted 72 hours after the posted due date/time will not be accepted and a 
grade of zero (0) will be recorded.  
4. Additional consequences for any late assignment may be found in the course syllabi. 

Missed Examination Policy  
All campuses: 

1. A student who must be absent during a scheduled examination must notify the faculty/proctor at 
least one hour prior to the start of the exam. 
2. Failure to notify the faculty/proctor of absence for an examination result in a grade of zero for 
that exam unless appropriate documentation is provided. 
3. Failure to take the makeup exam at the designated time may result in a zero for that exam. 
4. Written evidence must be provided within 48 hours of the absence. 
5. Excused absence criteria for missing an exam include: death of an immediate family member, 
same-day documented illness, sanctioned university events, or other extenuating circumstances 
determined excused by the didactic faculty. Evidence must be provided within 48 hours of 
absence. 

On-Campus Programs: 

 1. Any exam retakes must be completed within one week (7 days) of the original exam (unless 
documented reason). 
2. The exam retake is the responsibility of the student and will be determined between the didactic 
faculty and the student. 
3. If the student fails to follow up and arrange the retake, or fails to take the test at the designated 
time, then a grade of zero will be assigned for the exam. 

Online Accelerated BSN (ABSN) Programs:  

1. Students will take make-up exams on designated days during each session/ semester. If an exam 
makeup date falls on the student’s clinical day, the makeup exam will be scheduled at the next 
designated makeup date. Approvals from didactic faculty must be emailed to the proctor as soon 
as possible in advance of the exam date/time. 
2. Process 
a. Student must obtain permission from didactic faculty to allow scheduling of any make up exam 
b. Didactic faculty forwards approval to test proctor with student’s name for specific make up 
exam 
c. Proctor keeps list of approved students and exams for each make up session 
d. Day prior to make-up exams: proctor forwards a list of approved students and exams to the 
Director of Nursing Services. 



/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
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3. Use of internet search is strictly prohibited during the exam. 
4. Students may not open email during the exam or immediately following exam submission 
5. Students may not cut and paste or retype exam questions into an email, word document or any 

other format during and immediately following submission of an exam. 
6. Students will not loiter in front of the classroom/computer lab after completing the exam. 
7. Students will not discuss tests with other students waiting to take the test. 
8. Any student arriving AFTER 5 minutes from the exam start time will NOT be admitted into the 

testing location. The testing room door will be closed with no admittance. 
9. If a student arrives after the 5-minute allotment of time they must immediately contact their 

didactic to reschedule. (Time of contact to didactic will be recorded as evidence).  
*Exam will be rescheduled as soon as possible, ideally the same day; at the discretion of the 
didactic faculty. 

10. The first late occurrence will result in a meeting with didactic and a conference report will be 
completed.  

11. The second late occurrence will result in a meeting with didactic and a conference report will 
be completed. There will be a 10% deduction from student’s test score.  

12. The third late occurrence will result in a meeting with didactic and a conference report will 
be completed. There will be a 20% deduction from student’s test score.  

13. Student will provide documentation for late arrival. This documentation will be provided on 
the day of occurrence. 

14. If a faculty/proctor observes a violation of the exam rules as listed above, the exam will be turned 
off, the student will be requested to leave the exam room. The proctor will notify the didactic 
faculty of the incident. 
 

Proctor Policy  
All exams on-site will be proctored by faculty/staff.  
 

Exam Review 
1. Students are encouraged to meet with faculty to discuss missed concepts on an exam, but students 
will not be shown their exam.   
2. Final Exams- N


ET
c8 
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2. Students will receive guidance, leadership, and instruction from faculty, staff, and administration. Be-
havior that interferes with professional development, including harassment, discrimination and vio-
lence, will never be tolerated. LSON faculty, staff and administrators can expect students to be ac-
countable for their learning experience and to make an appropriate effort to acquire the skills and 
knowledge necessary to become effective physicians. 

3. Likewise, interactions between faculty, staff and administrators shall model professional behavior. 
4. Additional rights and responsibilities of faculty, staff, administrators and students can be found within 

the faculty handbook, policy on professionalism, code of student rights and responsibilities, and MU 
policies, regulations and ordinances regarding academic honesty and integrity. 

Harassment and Discrimination 
1. LSON is committed to maintaining an environment of respect and inclusivity and adhering to all 

MU policies relating to harassment, equal employment and non-discrimination.  
2. 
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Conflict of Interest 
1. A conflict of interest includes any situation, whether actual or perceived, where there is a reasona-

ble expectation of direct or indirect benefit or loss (either financial or non-financial) for an individ-
ual with a personal interest that could be influenced in favor of that interest, in the performance of 
their duties. 

2. Examples of potential conflicts of interest include but are not limited to: professional and personal 
relationships, gifts or benefits, and research conduct. 

ANA Code of Ethics 
LSON has adopted the ANA Code of Ethics, and all faculty, staff, students and administrators of LSON 
shall adhere to the guidelines outlined therein. 

https://www.nursingworld.org/practice-policy/nursing-excellence/ethics/code-of-ethics-for-nurses/
/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
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Only one absence can be made up.  A second absence during a clinical course may result in a clinical 
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11. 
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Student Mentor Award (awarded at every pinning ceremony)  
a. Supports, affirms, and inspires student peers  
b. Motivates peers to achieve potential  
c. Possesses strong interpersonal skills  
d. Exhibits positive attitude  
e. Chosen by peers  
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clinical reasoning, clinical judgment skills, and teamwork 

/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
/docs/default-source/campus-life/codeofstudentrightsandresponsibilities.docx?sfvrsn=14
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Appendices  
Appendix A. Student/Visitor Injury/Exposure/Incident Report Form 

  

First Name: 
  

Last Name: Phone Number:  

Student ID Number (if 
applicable): 

Individual’s Mailing Address: Date of Submission: 

Date of Incident: Time of Incident: Physical Address of Incident: 

Name(s) of Any Witnesses Involved or 
Who May Have Knowledge of Incident: 

(1) 

(2) 

(3) 

Description of Incident/Injury/Exposure: 

Location of the Incident/Injury/Exposure: 

What Body Part (if any) was affected and how was it affected? 

What equipment, materials, or chemicals (if any) were involved? 

Name of Faculty/Staff Member Notified: 

Was an appointment scheduled with the 
Student Health Center? 

□ Yes □ No 

Did the incident/injury/exposure occur on the Marian 
University premises? 

□ Yes □ No 

Was MUPD Notified? □ Yes □ No 

Was other medical care sought? □ Yes □ No 
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The incident/injury reporting policy must be followed for all incidents/injuries/exposures that 

occur in any clinical skills lab, Simulation Center, or clinical location, no matter the severity.   

As a summary, any student who is subject to an incident/inj

mailto:nursing@marian.edu
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Appendix B: Formal Concern/Complaint Form  

 

Student Complaint/Concern Form  

The purpose of this form is to provide written documentation of student concern (burden, or 
injustice). Student concerns will be presented within the Leighton School of Nursing’s 
communication protocol. Unresolved concerns will become a formal complaint when the issue 
cannot be resolved within the LSON’s Communication Protocol. The unresolved concerns may 
be appealed in writing to the Associate Dean of Undergraduate Nursing. 
Appeals regarding grades or instructors must go through the Appeal Process and should not be 
included on this form.  
  
Name:  Click or tap here to enter text.  

 

Date:  Click or tap here to enter text.   

 

Student year:  Click or tap here to enter text.  

 

Program and Location:  Choose an item.  
 
Please summarize your concern/complaint:  
  
  Click or tap here to entecomplaint:
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Appendix C: Student Handbook Attestation 
 

I attest that I read, understand and will abide by all policies and expectations of the Marian University 
Leighton School of Nursing (LSON) as articulated in the LSON Student Handbook, Code of Student Rights 
and Responsibilities, and University Catalog, including all policies related to progression, exposure 
prevention and management.   

In addition, I understand that the above referenced documents are LSON’s official notification to 
students of its policies, rules, regulations, and standards of conduct. The 
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Appendix D: Photography and Videography Permission and Use Waiver 
 
Unless otherwise indicated below, I hereby give Marian University (MU) the absolute right and 
permission, with respect to the photographs and/or videotaped images taken of me or in which I may be 
included with others, to use such images for educational and/or promotional purposes. Furthermore, 
MU is authorized to use/print my name in conjunction with such images and/or related quotes given by 
me. 

 
I understand that I will not be compensated for the use of photos or video or my time spent while taking 
photos or videos. I also acknowledge that there may be no notice given to me regarding when or how 
MU or its designees may use my image or video. 

 

mailto:nursing@marian.edu
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Appendix E: Minimum Technical Standards Attestation  
 

 

 

I hereby attest that I have read and understand the minimum technical standards of the Marian 
University Leighton School of Nursing (LSON).  To the best of my knowledge, I agree that I meet these 
standards with or without reasonable accommodations. I also understand that should I need an 
accommodation(s) due to disability, or should the need arise during my studies, it is my responsibility to 
contact the Personalized Learning Center.  I understand that if I am unable to fulfill these technical 
standards at any time after admission to LSON (with or without reasonable accommodation), I will not 
be allowed to progress or participate in the academic program. 

 

Student Printed Name:  Expected Graduation Year:  
 
 

Date:  Program and Location:  
 
 

Signature:  
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